Gratitude in Uction: Uppreciating
Diversity and Team Strength
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(C) Gratitude Builds
Connection

October reminds us to pause and give

A\

Inclusion Through
(ppreciation
When gm*htua/e becomes a habit it

fransforms 7%e WOI"/QID/OICG. H remina’s us

‘HWIV)/?S... 'FOI" PeOID/Q, momenfs, OIVTO/
7Leamwork 7%0’* malees our WOF/Q 7%@* ever_(j 87[7[0F7L, wheﬂyer seen or unseen,

meaningfu/. matters.

Inclusion begins when we recognize the

value each person brings. Gratitude turns

Ways fo show gm*i*uafe-’

that recognhtion info action. Every Thank « Thank PeOP/e Pub//c/y and Iprivonl e/y

you" we share s*reng?%ens connection and . Be speci Lo Say whart you alnlbrecia J

be/onging. exac Hﬂ

. /eecognize different s+reng7%s-’
Pafience, crea*ivi*_(j, dependa/oi/i*_(],

(Juick Tip: Evervday empathy.

Gratitude
° Keelp a sma// no*elpad 7[0" "Hmn/e—you

o Avoid comlparing; celebrate uni%ueness.

Appreciaf/on is the /amguage of Ioe/onging.

VY)OVV)@V)*S".

o Send one short ap,orecimlion message a

week. Resources
e When giving feedback, start with . Wor/e'o/o:ce S*rmlegies for Mental
what's going rigfnt. Health: Positive Communication &

/\Ploreciafion Tools
« CCDI: Fos*ering Be/onging and
Eecogniﬁon
o Canadian HR Eepor*er-’ Gratitude
and Ps_ajcho/ogica/ Sm[e*_(j in Teams

o Than/e yOMFS@/')[ 7L00. Se/f COVH/QOISS/OV)

builds resilience. <><> U
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